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2021 President’s Annual Report

Welcome and hello fellow NECOEM Members, Friends and Colleagues!'| hope wherever this report finds you this year,
you continue to be healthy and doing well. While we zre adapting to and creating our hew nomm, we have a wonderful
conference planned for you this year where some of us will be gathering together at our annual conference and others
are joining us virtually. Please také this opportunity to (réjtgn'nept'w'rﬂq'f'ellow Occupational Health allies.

As a team, much was accomplished jn 2020-2021 and we enthusiastically look forward to 2022. [ am privileged tc have
sarved as your NECOEM President this past year during this unique time period as Occupational and Environmental
Medicine {OEM)] showcase what we could do to help our patients, employees, and em}:toyers. While our specialty
continues to have membership challenges particularly during the pandemic, NECOEM continues to have a strong
regional membership and puts enan outstanding Annuaj Conference. Thank you to the volunteers from both NECOEM
and MaAOHN serving on the Annuad Conference Planning Committee for your exceptional efforts in making this year's

conference Into such a success,
I want to extend a warm welcome% and congratulations to our newest Board of Dir_ectérs members, Khaula Khatlani,
MD, MSc and Phil Adame, MD, MPH, FACCEM. | look forward to serving on the Board with them over-the coming

years. Thank you to our outgolng Board.of Directors, Claudia Hix, DO, MPH, FACOEM and Phil Lerner, MD, MPH,
EACOEM, for your service. ‘

On behalf of the Board of Directors and our membership,,. 1 would like to express gratitude to.Dianne Plantamura in her
penuliimate and final year as Executive Director-of NECOEM and would like to acknowledge her continuad superb
managemerrt and coordination of NECOEM’s operations and continued relationship with our friends, colleagues, and
Occupational Health ailies. Please jein me in welccrming our succeeding Exgcutive Diréctor, Thomas Coié, MBA, CAE,
as he onboards and.develops a relationship with the Board and our curreht and prospective Members, and In the
upconiing monfhéaséiéﬁﬁéf_iﬁé ashe tra'néi";’:ii;ns' to a’_tf{a_h%i_ghé!':pi"'ollfaléi;ri's':ﬁﬁt‘his hew rale. In addition, | would like o
acknowiedge both the out-going. and in-coming chairs'bf olr aninual c%gféréncé'plénnirig committee, Jacqueling Cook,
MD, MPH, FACOEM and David Diamont, MD, MPH. Dr. Cook led the p!ahhing’ ‘committee Tor the 2021 annuzl
conference, and with the planning commities, put together & fantastic program. pr. Diamond led as the Treasurer in
2011-2018 with great success and feturns to NECOEM leadership: as the chair the annual conference planning

" commitiee for 2022.

When | assumed the role as NECOEM President, | set several goals and objectives aligned with our mission and with
the Board of Direciors and Executive Director, we have made progress in the following-arsas.

e Executive Director Search: We had over fifty applicants to this position and interviewed seven highly qualified
people and selected Thomas Cote, MBA, CAE as ocur new Executive Director of NECOEM. He has been
onboarding and transitioning with Dianng’s help and will take over after this year's annual conference. Please
join me and the NECGEM Board in welcome Tom to our NECOEM family.

» Inaugural NECOEM Podcast: Together with Mani Berenji, MD, MPH, FACOEM an
NECOEM has lzunched our inzugural Podcast and co uld be found our homepage at www NECO
hoping to expand this modality of reaching out to our current members and fo also engage prospective

If vou are interested in helping us further develop the Podcast, please reach out 1o us at

d Kenji Saite MD, 1D, FACOEM,
IM.org. We are

mambers.
executive.director@necoem.org.



s  Advocacy: Chair, Austin Sumner, MD, MPH, FACOEM. NECCEM advocacy focused on updating the worker's
compensation fee schedule in Vermont and Dr. Sumner Is happy to report that the Department of Lebor in
Vermont has agreed to go into rule writing to update the fee schedule, starting in June 2021. NECOEM will
continue to develon key talking points to help with your respective states and the ehgage with key state
stakeholders. '

s  Total Worker Health: Chair, Albert Rellly, MD, MPH, FACOEM. There are many issuss relevant to advancing
worker well-baing using total worker health approaches. This task force is an opporiunity for NECOEM to
highiight the work of New England Institutions active in total work health research to draw attention to issues
and promising practice strategies that members could implement in their practices and institutions to enhance
overall worker well-belng.

« Strategic Assets: Chair, Glen Cheng, MD, JD, MPH. This task force investigated the status of NECOEM's
intellectual property {IP) collection and rights to its archived media offerings and presented these findings to
tha Board in June 2021 and discussed how NECCGEM could obtain [P rights In our future media offerings.

= Diversity, Equity, and Inclusion: Chair, George Moore, MD, MPH, FACOEM. The purpose of this commitiee is
to increase awareness of the impact of DEl on the workdorce and the employers with whom we collaborate.
Our goal Is to help organizations create and sustain an environment of diversity and inclusion. One opportunity
will involve reviewing the ch'anging relevant federal and state regulations as well as increasing the opportunity
for research in this area.

It Is work like this that our specialty of OEM, nationally and regionally, was in a unique position to showcase the strength
and power of Occupational Heglth. That momentum remains strong as we continue te have an impact with our clinical
work, research, education contributions, and influence of public policy. NECOEM éontinues to enjoy the work products
we produce: in particular our annuzl conference Is recognized nationaily and regicnally as a destination for collegiality,
intellectual enrichment, professional development, and natwerking.

Over the past year, due to the pandemic, we did not resumne dinner meet-ups nit continued to hest several webinars
and started 2 NECOEM podeast with [ocal experts sharing their experfence and guidance with others, The-Board of
Directors continues actively trying to engage students, residents, and fallows as well as jocal practitioners who already
provide some occupational medicine services to their patients but are not formally involved with NECOEM.

Over the next year, | would like to ask each of you to become mors active in NECOEM — please consider joining a
comumittee, task force or the Annual Conference planning committes; consider submitiing an article or case report for
the NECOEM Reporter and make plans to attend the 2022 Annual Conference. Please reach out to any Board member

directly if you have any ideas, questions, or if any of us can otherwise be of service.

In closing, as we plan an effective vaccine and & healthy way forward in ending the pandemic, please get involved with
NECOEM—this Is your organization. If you are unsure how to get involved, please contact Thomas Coté, myself, or one
of the Board of Directors. Let's make 2022 another impactful year for NECOEM and our membership. Have a Healthy

and Happy Heliday season!

Respectfuﬂ',; submitted,
Renge Satre, WL

Kenji Saito, MD, JD, FACOEM




2021 Annual Report Executive Director

This is my last annual report for NECOEM -~ retirement ccrﬁes as of December 31, 2021. After @fyear:s in OEM, i's a
momentous time. it has been a pleasure to serve NECOEM (and the Mass Respiratory Hospital/Harvard OEM Clinic,
and Harvard’s OEM program). : ) o

2021 has been a transition year for all of us, with near daily changes and questions. After much discussion, the Board

of Direcfors chose an in-parson with a vi rtual optinn for the Anr_a;jal Confarence. Masking is required and vaccines are
sxpected. | commend the conferance planning committee for their work — the program is outstandirig. | hope to see
many of you, and who knows if | really can stay away from future NECOEM conferen_ces-. '

My office is & disaster as | skt through 6e_cade,s 6f NECOEM history and hand over boxes of materials and the office
tomputer to Tom Cote’. I plan To have some of the history on display at the conference -old newsletters are very
interesting! It has been fun to collaborate with Ron Blum this. past year to write some of the history for the NECOEM

Reporter.’

Speaking of the newsletter, 1 will miss working with its editor, Susan Upham. She has been so dedicated to creafing a
masterful newsletter with interesting and thoughi-provoking articles. it's been my pleasure to work with her and to
occasionally suggest _artic!es, to design it together, te layout the newsletter then send it to press.

OF course, working with so many of you over the years has giverr mae a rich and rewarding work experience, as well as
many lasting friendships. Thank you zlll Pm sure it will be a teary step out of the NECOEM world, but | know the time
is right and | lock forward to having more time for my many projects.

Thank you esp_écial!y %o Kenjl for leading the membership and_rr_]_e in this challenging year. He has been available to
guide and discuss ideas with me whenever | called him. My best regards to him and to the entire membarship.

The oifice emall and office phone remain the same, executive.director@necoem.or and 978—3.73-559?. Please send
zny of your changes to Tom Cote’, [ know Tom looks forward to getting to know you and working with you.

1et's enjoy the conference and sach other!

Dianne

Respectfully submitted,
Dianne Plantamura, MSW, S5
Executive Director, November 2021

]

Annual Report, 2021: NECOEM Annual Conference Committee

Our 2021 Annual Conferance (AC) Is yel again an exclting joint cqnfereng:e with the Més}saéhusetts Association of
Occupational Health Nurses (MaAGHN). The Ann Jal Conference Committee was led by Committee Chair, Jacqueline -
Cook, MD, MPH, NECOEM Executive Director, Dianne Plantamura, and representation from both MaACHN members

and NECGEM mermbers. David Diamond, WD, MPH; will assume thetole as Annual Conference Chair in-2022,

With-the evolution of the COVID-19 pandemic over 2021, the AG Committee met virtually between February and
March, over the course of six working mes&tings, and considered hoth the feedback from the 2020 virtual AC, and the
recepiion as a completely virtual format in 2020. A dedision was made 10 continue with an in-person AC to be held at
the traditional Boston/Newton Marriott and the theme of this conference focuses on a theme of “Resilient,
Responsive, Resourceful” for the sccupational and environmental health community. The confererice will take place
December 2nd and 3rd, in both the five, in-person fermat for those who are able to attend in person, znd the

|
|



interactive, virtual format for those who are unable to attend in person. A new highlight this year includes a celebrity
chef with a live teaching kitchen Attendees will hear about the pros and cons of mandating COVID-19 vaccination,
climate change, commercial driver medical exam updates, ergonomics, telemedicine, among athers, For the two day
event, 11.75 CME will ba avallable, This year, Dr. Michae! Hodgson, from the Dccupational Safety and Heaith )
Administration, Dr; Aaron Bernstein, from Harvard University, and Dr. Natalie Hartenbaum, from OccuMedix, will join

us for some riveting new topics and updates.

With a live, In person event planned for this year, the safety and health of all attendees is paramount. The
Boston/Newton Marriott Hotel continues to advocate for the safety and health of participants with contactiess
registration, mabile check in, housekeeping entering only on request, physical distancing In the Grand Baliroom, and
gvailability of hand sanitizing stations. The NECOEM Executive Board has engaged in ongoing di iscussions with the
Boston/Newton Marriott Hotel zbout safety protoco!s for the conference, and a message for all attendees that
COVID-19 vaccination is expected for in-person attendance has bean advertised at the time of conference
registration, and viriual attendance is expectad for those that are unvaccinated or for those that are unable to attend
in person. All presenters, vendors attendess and other faculty are expected to be fully vaccinaied to attend the
confarence, and masks are required for all attendees. NECOEM/MaAOHN has continued to stress that If attendees
have fever, cough, congestien, difficufty breathing, aches, nausea, ioss of taste or smell, or are generally feeling
unwell, to attend the conference in a virtual format rather than in person tc protect the health and safety of your
colleagues. Lastly, the AC in-person registration is capped at 250 in-person attendees this year to adhere to six-foot

physical distancing protocols at the Boston/Newton Marriott Hotel,

While there is stlll uncertainty about the sutlock of COVID-19 for December 2021, the NECOEM Board of Directors
agreed that a hybrid in-person and virtual format allewed sufficient flexibility to members to ensure the health and
safety of registrants, and to minimize financial losses stemming from agreements with the hotel. Also in concert with
financial stewardsh!p, the NECOEM Board of Directors elected to keep the conference registration rates compzrable
for both in-person and virtual registration, and to allow the flexthility for attendees ta change from an in-person io
virtual attendance if needed. Virtual attendance will be streamied live through Zoom as Zoaom was used last year as
well, Recordings will be available within a few days after the conference for attendees. However CME protocol

demands attencance on the day{s} of the actual event.

Concurrent with the AC this year, there will be a Harvard Chan Occupsational Medicine Residency and NECOEM
cohosted special fundraiser dinner to honor the life of Nyla Medlock of Medlock Consulting following the President’s
Reception. Proceeds from the dinner will benefit two new scholarships at NECOEM, an inftiative to advance women

in eccupational health.

We have an agreement o use the Boston/Newton Marriott for our 2022 and 2023 annual conference.,

Respecifully submitted,
Jacqueline M. Coak, MD, MPH, Chair, 2021 NECOEM Annual Conference Commitiee

2021 Education Committee Report

This year's educational offerings expanded vpon the transition towards virtual delivery that began fast year In light of
the COVIR-19 pandemic. In reflecting on this y=ar, we established some unique partnershlps ’ehat we will plan to

| build on for 2022 and beyond. More specifically, this year marked the first time that NECOEM held a CME webinar

event in collaboration with another OEM: component soclety, in this case being WOEMA, bringing the West and East

coasts together. Furthermore, NECCEM established a partnership with Novo Nordisk, which enabled us to
collaborate with leading experts {including one from the West Coast) to deliver timely content regardzng the
landscape of obesity and its impact on workplace and worker health and safety, further clarifying OEM's role in the

process.
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In terms of hosting these educational offerings, NECOEM continued its collaboration with the Harvard Qccupational
and Environmentzal Medicine Residency of the Harvard Education and Research Center {ERC} and the oytreach
srograms of the Hatvard ERC and the Harvard-NIEHS Center for Envirenmental Health in the Department of

Environmental Health, Harvard T.H. Chan School of Public Health.

Please see below details of the educational offerings conducted this year as stated below:

CEM/Physician Roles in the Insurance Industry

Date: April 20% 2021, 12:00 to 1:00 PM EST | o

Presenters: David Barube, MD, MPH, FACOEM {Chief Medical Officer for Lincoln Financial Group) & Rupali Das, MD,
MPH, FACOEM (Senior VP and California Medical Director at Zenith Insurance Company}

Moderators: Romero Santiago, MD, MPH (Clinical Fellow, Yale Occupational & Envircnmental Medicine} & Rakhee

Urankar, MD, MPH {Clinic Medical Director, Concentira Qccupational Medicne - San jose)
Attendance: 100 attendees .

Description: Drs. Berube and Das introduced the talk by providing a framework regarding the key elements of
disability and workers compensation gs it relates to the insurance industry. Subsequently,they delved into the ways
in which OEM physicians interface with the insurance industry {treating providers and/or peer review/IME
practitioners). In doing so, they reviewed best practices to dptimize high-quality care and minimize disability,
including action planning steps physicians can take to address guality of care, stay at work, and return to work

opportunitias.

I¥’s your Chemisiry, not your character! Reducing Bias and Stigma in Chesity Treatment

Date: May 25% 2021, 12:00 to 1:00 PM EST '
Presenter: Angela Fitch, MD, FACP, FOMA — Associate Director Mass General Welght Center & Vice President of the

Obesky Medicine Association
Moderator: Romere Santiago, MD, MPH — Clinicai Fellow, Yale Occu paticnal & Environmental Medicne

Attendance: 40 attendees -

Dascription: Dr. Fitch started the session by introducing and explaining the concept of weight bias and the associated
stigma that obesity has been associated with in the context of healtheare. Subserjuently, obesity is presented as a
chronic treatable multifactorial disease and was correlated to the current COVID-19 pandemic, Afterwa rds, obesity
treatment was discussed along with fts associated outcomes in terms of weight loss.

Combating and Preventing Obesity in the Workplace: Approaching Weil-Being and Beyond

Date: September 22 2021, 12:00 to 1:00 PM EST _
Presenters: Kenji Safte, MID, JD {Chief Medical & Science Officer of LiveWell Workwell — MedLaw LLC); Marle

Christine David, MD, MPH (P&G Senior Physician & Medical Site Leader of World Shaving Headquarters & Medical
Director of Global Grooming); Dean Gean, MD, MPH {Regional Medical Director, Liberty Mutual); Niki Patel, PharmD

{Novo Nordisk Medical Accounts Associate Director —New England and NJ)
Moderatars: Romero Santiago, MD, MPH {Clinical Fellow, Yale Occupational & Environmental Meadicine); Andrew

Schneider, PharmD {Novo Nordisk Medlical Accounts Associate Director — Employers East)
Aftendance: 60 attendees

Description: Dr. Patel f.;tarted the session by providing a brief overview on the state of chesity’s impact on the
workplace, outlining barriers and solutions to a chronic care model for treating obesity as well as outlining obesiiy’s
impact on employers {direct & indiract costs, clinical outcomes). Subsequently, we entered a panel discussion where
Drs. Saito, David, and Gean shared various aspects about OEM'’s role in this area of workplace health_ Dr. Saito
started by sharing aspects regarding NIOSH's Total Wworker Health model and ways that we in OEM can come
together and collaborate, given the irterdisciplinary nature of OEM. Dr. David shared some specific examples of how
her P&G on-site clinics are modeling weliness and well-being activities for their employees on-the-ground, Dr. Gean



than delved further ints data currently svailable on obesity’s impact on recovery & return-to-work metrics and
shared his parspective on how workplace obesity relates to disability insurance claims.

NIOSH Total Worker Health Mods!

Date: October 20% 2021, 13:00 to 1:00 PM EST
Presenter; Laura Punnett, PhD — Co-Diractor of the Center {or the Prometion of Health In the New England

Workplace (CPH-NEW) & Professor of Biomedical Engineering at the University of Massachusetts Lowell
Moderator: Remero Santiago, MD, MPH (Clinical Fellow — Yale Cccupational & Environmental Medicine}
Attendance: 31 attendees

Description: Dr. Punnett described various inftiatives that CPH-NEW"has done in the realm of understanding the
interaction of work organization issues with non-work risks to health in order to inform strategies for effective
occupational hazard prevention in the workplace. Dr. Punnett shared with us about CPH-NEW’s signature Initiative,
the Healthy Workplace Participatory Prograrm;, that emphasizes the design, implementation, and evaluation of
intervention programs that engage the \Arork'?orce throughout the process. Dr, Punnett’s lecture was followed by a
very lively discussion centering on various aspects including the role of health departments in this process as well as
the process of aligning banefits such that worker safety and health are opiimizad.

Respectfully submitted,
Romere Santfago, MD, MPH
Education Committes Chalr

NECOEM Reporter Newsletter 2021 Annual Report

The NECOEM Newsletter, “The Repe.&ef’ is published three times per year. it focuses on topics relevant to our field
but also reporis on newsworthy reglonal activities and transitions of its members. [tis distributed in paper form and is
also placed online at our crganization’s website. Each time, we mail between 400450 newsletters to friends and
members of the organization with a cost breakdown {per publication) s as follows - printing $1025, postage 580, return

" postage 310, labeling and Dianne’s time $600.

Diznne Plantamurs, executive director, has continuad to be a major support to its publication, offering ideas from
articles, making connections with authors, and supporting distribution efforts. With her retirement, we will be
transitioning new executive director, T. Cote, into this role. We also appreciate the support of our associate editors, ’

Drs. Marie Christine David, and Tom Luna.
Moving forward, [ see two challenges facing us. One is the [oss of Dianne Plamtamura to retirerment and her connections

with the OEM community which has been a significant source of authors and articles for the newsletter. The second is
a chalienge but also an opportunity. This-will be transitioning cur new executive director into this role. | look forward

to Mr. Cote’s ideas and input as we move forward!

As zlways, finding support via our membership is key to our success and | encourage all of you to consider your abifity
o offer an article or make a connection with us with someane with eéxpertise whe can. This will ensure our angoing

suceess in publishing the newsletter.

Many thanks to the foliowing Individuals whe have supported us in this endeavor in 2021,



Jessica Backus
David Berube MD, MPH, FACOEM
Ren Blum MD, MPH, FACGEM
Kathryn Costello
Tom Cote, MBA, CAE
Rupall Das, MD, MPH, FACOEM .

’ Mai‘le Christine David MD, MPH,

. FACOENI
E]lzabeth De Walfe CAE
Gecrgew Moura, MD MiSc,
Dnanne Piantamura MSW css

K E(enji Salto MD ID; MPH FACOEM

Austin’ SUmner, MD, MPH FACOEM
Susan Upham, MD, MPH, FACOEM

Respectfully submitted,
Susan Upham, MD, MPH, FACCEM
Editor

NECOEM Membérship Report from ACOEM
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